Attachment A

IN\/ESTMENT BOARD

SAN LUIS OBISPO COUNTY

Workforce Investment Board
Application Form

Name of organization who is nominating applicant: (:;5@1 Lﬁ = ’Pé,{-‘q{—m-w/{z (S‘f'h EVCES
S Lovse (W adinein 1 Vel shnmeincled

Applicant Information:

Name: K\W\ WQUV"“OH\%‘

Address: - S “County: S LD
Telephone: (Office) | _ _ {Cell): .
Fax#: _ Email )

) T -

Company/Organization: SludeJS v s aed S s No. of Employees: 0 4

industry Cluster Represented: S’FZL-(:T(:M 8

(ie, buitding design, knowledge & innevaticn, specialty manufaciliring, heatthcare, agricultire, tourism)

What is your official title and what skills and talents do you bring to your job?
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Po you live in the County where you work? b{uia \‘\\Jd_ e },{,.-{_g ()\:)u far) (‘Lm,{_,(/\:ﬁ,}
d 7 ' !

If not, in what County do you
reside?

How many years have you worked in the County region? { "% '{\-J —]Z“d

How many years have you worked for your current employer? 8 . 5

List any affiliations and offices held with other associations/organizations: /\C{Vtggw > UU',;{
WMeenlar e g Cu o f_ﬁ—f_k Leeid (;Wl Duétu pﬂ-?@lt(&ﬁdm./ DAL P H?rr}‘f\lf&{ m — Wemnber
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Attachment A

WORKFORCE
IMVESTMENT BOARD

SAN TUIS OBISFO COURTY

Please list any areas in which you are currently involved in workforce development such as
being an advisory member on a WIB committee, part of the Youth Council or a participant in an

fndustry cluster initiative?

Does your organization utilize the One-Stop? \\Jp <ua gp.y{_ [ivie - S ]mag ef{w{;, t’u@e F/1ve

Candedafc s 4 prmpling euznds Y tic ke e
St ne En £ m;c—./' ’}vaj (@ JowSecke s ,it.»,:{c_;i:.wui

If not why?

If so, what do you like most about the One-Stop system and what wouid you like to see be done
s ta \L\Lc» o Soo Abe

diﬁe'rently? _ ' . )
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Does your orgamzatlor}r_partlcrpate in an industry cluster iniiiative?
aml&u\/

If not, why? Yot

If so, what do you like most about participating in industry cluster initiative and what would you

like fo see be done differently?

What do you think are the critical workforce issues in our region? :
bmowu\ S~ CoSt of mea — Wiy 8, wovledvee = cuds 4o Lorel
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ity e L e

What will you bring to the Workforce Investment Board of San Luis Obispo County (i.e
A Veiry Close. comnection. Yo Ahe Loca Job Sesleer ag beli a0 a Bwn Qrad P
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network, res?urces experience, etc.)?
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INVESTMENT BOARD

SABL LUIS CGBISFO COUNTY

What do you hope to get out of your participation on the Workforce Investment Board of San
Luis Obispo County?

The. Chance e maale posrhoe 4 prodie fus i e rivsunchs
Yo Al {implmn‘memﬁ_ 1SS Wi sy feeced L

[ formally request that consideration be given to my nomination for appointment to the
Workforce Investment Board of San Luis Obispo County.

7

e / / -
Signature: Q\;/f/ V/’%"éfdr-“)’ﬁg,-zé,_,f Date: QJ}/ / ?/// //’5/
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Attachment A

EDucATION

SAN FRANCISCO STATE
UNIVERSITY

BACHELOR OF ARTS
ENGLISH

ADDITIONAL
QUALIFICATIONS

DIPLOMATIC
MANAGER

ENTHUSIASTIC
COLLABORATOR

SKILLED
NEGOTIATOR

CAPABLE
WRITER

' ) p_

MANAGEMENT - HUMAN RESOURCES

September, 2004 — Present
Direcior of Placements, San Luis Personnel Services

Manages all front office business operations regarding recruitment,
employee  relations, job placement and overcil client account
management, Works closely with the Owners fo manage in-house staif
including  hiring, performance  discussions and  terminations.  Counsels
employees on job perdormance matters, both in-house and off-site
placements,

Establishes and maintains relationships with clients (local employers) to stay
informed of current and future hiring and business needs. Mainfains current
knowledge of and advises clients on best practices and federal/state labor
laws.

Performs recruitment searches for candidates through internal and exiernal
resources. Writes numerous job postings, manages the SLPS website and job
board o keep it up-to-date and coordinates jok posts on several other job
boards. Assists team with social media and marketing.

Coordinates the placement process of job applicants by reviewing
employment applications and job orders o match applicants with job
requiremenis; conducting phone inferviews; scheduling additional  skills
testing; conducting in-person interviews with potential job applicants in order
to document and evaluate their experience, educaiion, training and skills;
scheduling subseqguent interviews for clients; conducting post interview follow
up with client and applicant; performing reference checks; extending
employment offers; conducting national background checks; scheduling
pre-employment screening; leading new hire orientations.

Coordinates and aitends job fairs and chamber of commerce business
expos, mixers and other community events in order to recruit applicants, stay
in contact with clients, and network with potential clients.

Coordinates Worker's Compensation Coverage with carrier and assists with
the twice ysarly audit for coverage renewal.

Conducts and schedules AB 1825 Andi-Harassment Training Seminars
throughout the year as needed.

PROFESSIONAL REFERENCES AVAILABLE UPON REQUEST
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